
NT WorkSafe is the administrative arm of the Work Health Authority and administers the Workplace Health  
and Safety Act, the Workers Rehabilitation and Compensation Act, the Dangerous Goods (Road and Rail  
Transport) Act, the Dangerous Goods Act and the Radioactive Ores and Concentrates (Packaging and  
Transport) Act and related Regulations on behalf of the Northern Territory Government. 
13.01.02 – 07/2008 page 1 of 2 

 

13.01.02
Rehabilitation and Compensation 
– Workers’ Compensation 

Who is eligible? > 
For a person to be eligible for workers’ compensation under the Workers 
Rehabilitation and Compensation Act, they must fit within the ‘definition 
of a worker’. Different requirements exist for company directors and 
family members. 

General eligibility 
• A worker is a person who provides work or service for another person and does not provide 

that person with an Australian Business Number (ABN) in writing. 

Essentially, anyone that fits within this definition is potentially eligible for workers’ compensation.  
In addition, the following groups of people are specifically included in the Act and are therefore 
eligible for workers’ compensation: 

• St John Ambulance volunteers; 

• people serving on juries; 

• jockeys and stable hands; and 

• volunteer fire-fighters and emergency services personnel. 

Company Directors 
Workers’ compensation coverage for company directors is optional. 

Those company directors who wish to be covered must meet both of the following requirements: 

1. The company director must provide work or service to the company without providing that 
company with an Australian Business Number (ABN) in writing; and  

2. They must be named to the insurer for naming in the workers’ compensation insurance policy 
and declare the nature of their employment and estimated remuneration to the insurer. 

Family Members 
Workers’ compensation for family members is optional.  

Those family members who wish to be covered must meet both of the following requirements: 

1. The family member must provide work or service to the business without providing that 
business with an Australian Business Number (ABN) in writing; and 

 

http://www.worksafe.nt.gov.au/corporate/legislation.shtml
http://www.worksafe.nt.gov.au/corporate/legislation.shtml
http://www.abr.business.gov.au/(f5vm5ryimzk2cerx5t1pq355)/WebProcessEngine.aspx?pid=0&sid=0&outcome=0
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2. They must be named to the insurer for naming in the workers’ compensation insurance policy 
and declare the nature of their employment and estimated wages to the insurer. 

Under the Workers Rehabilitation and Compensation Act a family member is a: 

• husband or wife (including defacto);  

• parent (including a step parent); 

• grandparent; 

• child (including step child); 

• grandchild; or 

• brother or sister (including a step brother or sister). 

NT WorkSafe > 

GPO Box 4821 
Darwin  NT  0801 
 
Telephone: 1800 250 713 
Facsimile: (08) 8999 5141 
Email: ntworksafe.deet@nt.gov.au 
Website: worksafe.nt.gov.au 
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